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As students get more involved in scholarly work, 
many are gaining widespread recognition early on. 
That is the case for Alex Moore, who graduated in 2011 
from Southern Illinois University Edwardsville with a 
bachelor’s degree in theater performance. He has since 
returned to SIUE’s department of theater and dance 
to complete a teacher education certificate program. A 
project that he developed was performed at the Missouri 
State Thespian Conference in St. Louis last January.

�“This was my final project for earning my theater 
education certification,” Moore said. “It was a one-act 
play by Tennessee Williams called, ‘Summer at the Lake.’ 
In that project I worked with three high school students 
directing them through the entire process. The confer-
ence was attended by 1,500 high school students from 
across Missouri.” The selection process is competitive, 
Moore said, adding that this was the first time a student 
teacher was awarded the honor of presenting work at 
the conference. Moore said that he has always wanted 
to be a teacher.

�“My counselor freshman year of high school suggest-
ed I take a theater acting class, such as improvisation, to 
help me with communication skills. At the time I didn’t 
want to take it,” he said. “I was very shy and it wasn’t 
immediately love at first sight. But it quickly became 
something I was drawn to and I spent the entire four 
years working on shows. My senior year was theater 
education and it quickly came to my mind that it was to 
be my career path.”

After graduating from SIUE, Moore worked in Chicago 
as an actor, director, and theater company manager 
before retuning to obtain his teaching certificate. He said 
that he thinks that learning about theater can help young 
people regardless of what career they want. 

“There is so much to theater that directly applies to 
internal and external communication,” Moore explained. 
“It’s about how you say something, how you do some-
thing and how you become aware of what you show 
others and what you are telling others.” He added that 
because theater is such a collaborative field, students 
learn how to work well with others. He quickly added 
that being a theater teacher also requires some special 
skills.

 “You have to risk,” he said. “You have to be able to 

try things and look a bit foolish sometimes. You have to 
have fun and be able to make fun of yourself because 
you get up there in front of 30 high school students and 
you do something they have never done before. And 
they look at you like it’s the lamest thing they’ve ever 

seen and they absolutely don’t want to do it.” He said 
that a theater teacher spends many hours working with 
students in rehearsals, drama club meetings and helping 
them with their studies. 

“It’s a lot of hours but it can be a lot of fun, and when 

the students shine it can be a very rewarding experi-
ence,” Moore said, adding that he oftentimes uses videos 
of great plays as teaching tools.

 “We just finished with my students looking at the 
play ‘Our Town’ by Thornton Wilder, and for some of 
the students that was the first play they had ever seen,” 
he said. “It was a previously recorded production and 
we went through it to understand what was happen-
ing, why is this actor making this choice, how was this 
different from what a movie would look like. It was just 
a completely different experience than just watching a 
blockbuster movie.”

Moore said that he teaches students about all aspects 
of theater, including acting, direction and design. Which 
area does he most enjoy teaching? “Theater apprecia-
tion,” he said. “Learning to be an audience member is 
probably one of my favorites. I absolutely love going to 
see a play and I love when students go to see a play and 
come back and talk to me about their experience.”

He acknowledged that the Internet poses a big chal-
lenge for students who think that it is easier to watch a 
video on their computers rather than going to see live 
theater. But for Moore, there is no comparison between 
the experiences. 

“You are there and you realize that you are in the 
same space with the actors,” he said. “You are both 
breathing the same air, you are both hearing the same 
thing and you are both reacting.  That performance will 
never be the same twice. As an audience member you 
essentially become an actor, a participant in the show.  
You are affecting the outcome.  A laugh, a clap, and you 
have a response that then changes how the performance 
goes.” 

Aldemaro Romero is the Dean of the College of Arts and 
Sciences at Southern Illinois University Edwardsville. His 
show, “Segue,” can be heard every Sunday morning at 9 
a.m. on WSIE, 88.7 FM. He can be reached at College_Arts_
Sciences@siue.edu.

Theater education valuable to all students

Photo courtesy of Scott Schoonover

Alex Moore

Aldemaro Romero
College Talk

Making it official
Larry Miller, commander of VFW Post 1299, left, presented Columbus Elementary fifth grade teacher Matt Maddox, 
center, with the local award for being chosen as the Veterans of Foreign Wars’ National Citizenship Education Teacher.  
At right is Columbus Principal Vince Schlueter. The presentation took place at Monday's District 7 Board of Education 
meeting. 
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According to Goins, the site would 
operate purely as a dealership and 
no mechanical service would be per-
formed at the location.

Beavers, the property owner, spoke 
in favor of the petitioner, saying that 
it would be good for the  area to have 
a business back in the building and 
that they would follow any stipula-
tions that the city were to put into 
place.

Local resident Patrick Morrison 
Sr., of 110 East Abner Place, also 
spoke in favor of the dealership, but 
also asked questions about the busi-
ness hours and lighting.

Goins responded that the business 
hours would be 9 a.m. to 6 p.m., and 
the lighting would be in line with the 
city’s regulations.

Morrison also had a question about 
an issue that existed back when the 
site last operated as a car lot.

“When Mr. Mindrup was there 
he had ringer on the outside of the 
building,” said Morrison. “The damn 
thing would ring at two, three, four 
o’clock in the morning and I must 
have confronted him 15 times and he 
would never stop. He would never 
pull the plug on it. So I don’t care if 

you have a ringer during the day but 
shut if off outside.”

Goins responded, “We would 
probably not have that for the lot.”

City Planner Scott Hanson pre-
sented the recommendations from 
the city which is to approve the spe-
cial use permit with the stipulations: 
only 20 vehicles on the exterior of 
the lot (there is room for a couple in 
the interior showroom), no service 
be performed on vehicles, a mini-
mum of 5 parking spots for patrons 
and employees and if the applicant 
wishes to exceed 20 vehicles that 
they return to the zoning board. 

“We (the city) do not anticipate 
any changes in regards to property 
values, the building has been there 
for a long time. We think that this use 
is compatible with the site, it’s pretty 
comparable to what was going on 
there in 2005,” said Hanson.

The applicant agreed with the stip-
ulations.

The special use permit was 
approved with  all of the aforemen-
tioned conditions including that no 
major mechanical service be per-
formed at the location, and that the 
rear of the building remain clear of 
vehicles. All present members voted 
in favor.

Currently there is some remodel-
ing work that is being completed 
in the building and Kingdom Auto 
Center is expecting to open May 1.  
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“And I don’t like the fact that they 
can be up all year and there’s noth-
ing the village can do about it.”

Dickemann delved into the subject 
a little bit deeper and did discover 
that subdivisions that have hom-
eowners’ associations may develop 
their own guidelines.

“Our hands are tied. Whose hands 
are not tied are the homeowners 
associations. They are not a munici-
pality, they are not a governmental 
unit,” Dickemann said. “They have 

the right within their subdivisions 
to control the signs. They can say no 
political signs. They can say they can 
only be up 30 days.”

Jackstadt said, however, that the 
village cannot enforce any regula-
tions a homeowners association 
decides upon.

Trustee Mary Ann Smith also 
spoke out about the amendments, 
saying she hopes election signs don’t 
become permanent fixtures.

“It’s not so much the number of 
signs, I just don’t want to see them 
for six months,” she said. "When I 
ran, I went out the  next day and got 
all my signs and I would like to think 
all the other candidates would do the 
same.”
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She went over the three flavor choices on the ballot. “However, if one of 
your favorite flavors is not on the ballot, there’s a line where you can write it 
in,” she said. 

The classes filed from the cafeteria into the lobby and formed two lines to 
receive a ballot. One-by-one they were presented registration cards, and signed 
their names on a sheet of paper. Afterward a clerk briefed them on how to 
fill in their ballot. From there they were shuttled over to one of eight booths, 
and when they had voted they walked their ballot over to another clerk. The 
students were permitted to push the ballot into the slot of a metallic gray box 
called a tabulator.

Quinn Hoerman said he decided to go the write-in route, filling in “mint 
chocolate chip” in the space provided for write-ins.

Asked whether he thought his flavor might win, he said, “Probably not, 
because most people didn’t do a write-in.”

Actually, 13 did. Of those, three chose mint chocolate chip and three other fla-
vors got two votes each: cookie dough, cotton candy and cookies and cream. 

In all, 104 students voted.
As the lines began to dwindle, Ming began chatting with a dozen or so stu-

dents who had received their “I Voted” stickers. 
When the last student had voted she told them, “OK, everybody say ‘The 

polls are now closed.’”
They shouted, “THE POLLS ARE NOW CLOSED!” 
After the vote total was announced, the students lined up and prepared to 

walk across to the third floor of the Madison County Courthouse. Circuit Judge 
Barb Crowder opened her courtroom to a mock trial titled, “The Big Bad Wolf 
v the Pig.” 

Hoerman was the judge.
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New monthly wage reports will help stop 
individuals from illegally collecting unem-
ployment insurance benefits while working 
because officials will have the most up-to-
date wage information available, the Illinois 
Department of Employment Security (IDES) 
said today.

The new monthly reports also will help 
prevent fraud in the Medicaid and the 
Affordable Care Act programs because the 
up-to-date wage information will more 
quickly identify those who make too much 
money to qualify.

This first-in-the-nation effort shows 
Illinois takes seriously its responsibility to 
guarantee access to crucial safety-net pro-
grams while at the same time protecting 
taxpayer money and leveraging technology 
to serve employers and workers in the most 
cost-efficient manner possible. 

“The best way to fight fraud is to prevent it 
before it starts. These monthly wage reports 
help do exactly that,” IDES Director Jay 
Rowell said. “This common-sense approach 
will help every employer because it will 
lower payroll taxes which will create the 
flexibility to invest in hiring new workers 
and that will grow our economy.”

The new monthly wage reports will aug-
ment the quarterly wage and contribution 
reports. Beginning this quarter, the state’s 
largest companies will be required to move 
away from paper and file both reports elec-
tronically. Although not yet required, busi-
nesses of all sizes are encouraged to use 
electronic filing.

Monthly and quarterly wage filing will 

be done using TaxNet, the IDES on-line tax 
filing program. Employers registered on 
TaxNet can use their existing account. Other 
employers can register at https://taxnet.
ides.state.il.us TaxNet will accept a comma 
separated (.csv) plain ASCII text file for 
the monthly wage report. Technical details, 
including a file format guide, are available 
at www.imonthlyreporting.com

The changes are part of the state’s SMART 
Act which used spending reductions, rate 
cuts and service restrictions to reform 
Medicaid and make it more financially 
secure. The Act also included the monthly 
reporting provision to make more informed 
eligibility determinations for unemployment 
insurance, Medicaid and the Affordable Care 
Act. This first-in-the-nation program will 
save $100 million dollars each year by pre-
venting improper benefit payments before 
they begin.

Key changes to fight fraud in the unem-
ployment, Medicaid and Affordable Care 
Act

•฀ Monthly฀ wage-only฀ reports฀ are฀ being฀
added to quarterly reports beginning January 
2013.

•฀ Monthly฀ and฀ quarterly฀ reports฀ will฀ be฀
required to be electronic for medium and 
large employers.

•฀Monthly฀electronic฀reports฀to฀be฀phased-
in through summer 2014.

Key details for quarterly and new monthly 
reports for medium and large employers

•฀Electronic,฀internet-based฀reports฀replace฀
current manual and other electronic quar-
terly reporting methods, such as CDs, car-
tridges, diskettes, magnetic strips, reel-to-
reel and others.

•฀ Quarterly฀ reports฀ will฀ continue฀ to฀ use฀

the current TaxNet system.
•฀Monthly฀reports฀will฀use฀a฀comma฀sepa-

rated (.csv) plain ASCII text file.
•฀Monthly฀reports฀will฀augment฀quarterly฀

reports and generally are due by the end of 
the following month

 For example, January’s monthly report 
is due by February 28. The late reporting 
penalty for January for electronic filers will 
be waived.

•฀Quarterly฀wage฀and฀contribution฀reports฀
continue.

For example, wage reports will be 
required for January and February while the 
March quarterly report remains unchanged 
for wages and contributions. This pattern 
repeats each quarter. Also, newly required 
companies will have six months to comply.

Monthly reporting schedule will be 
phased-in

•฀Employers฀who฀in฀2012฀had฀250฀or฀more฀
employees begin monthly internet reporting 
in February 2013. The late reporting penalty 
for January will be waived. Most of these 
employers already file electronically.

•฀ Employers฀ who฀ in฀ 2012฀ had฀ between฀
100 and 249 employees must begin monthly 
internet reporting effective July 2013. Hence, 
the first due date will be in August 2013.

•฀Employers฀who฀ in฀2012฀had฀between฀50฀
and 99 employees must begin monthly inter-
net reporting effective January 2014. Hence, 
the first due date will be in February 2014.

•฀฀Employers฀who฀in฀2012฀had฀between฀25฀
and 49 employees must begin monthly inter-
net reporting effective July 2014. Hence, the 
first due date will be in August 2014.

Employers will use TaxNet for monthly 
and quarterly reports: https://taxnet.ides.
state.il.us

Wage reports aimed at fighting fraud


